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Baceuko JI. O. CrhiBBigHOmIEHHsT npaBa po0OTOAABUS HAa OTPUMAaHHS
iHgopmauii npo cran

CraTTs mpUCBsUE€HA XapaKTEPHUCTHUILl MPABOBHUX MiJACTaB BTPy4YaHHS POOOTOAABLS Y
IpaBO Ha MPHUBATHICTh NpaliBHUKA. BusHavueHo, mo oTpumanHs iH(opMaIii mpo cTaH
3I0OpOB’Sl TpaIliBHUKA — HEOOXiJHa ymoBa i 3a0€3MEeYeHHs] BUKOHAHHS POOOTOHABIIEM
CBOIX OOOB’SI3KIB I0JI0 CTBOpPEHHS OE3MEYHMX YMOB TMpalli Ta OTPUMAHHS HaJEKHUX
pe3yJIbTaTiB FOCHOAAPChKOT MisuTbHOCTI. (He MeHIe 1800 ApyKoBAHUX 3HAKIB)

Knwuoei cnoea: indopmaiiiss mpo cTaH 370pOB’s, MEIUYHA TAEMHHIIS, IpaBa
MpaliBHUKA, MMPAaBO HAa MPHUBATHICTH, pOOOTOMABEIlh, O0OB’SI3KM POOOTOMABIISA, MEAMYHUIN
OTJISII.

Vasechko L. Correlation of the right of the employer to receive information on
the health status of the employee and the right to medical confidentiality

The article is devoted to the description of the legal grounds for the interference of
the employer in the right to privacy of the employee. It was determined that obtaining
information about the employee’s health status is a necessary condition for ensuring that the
employer fulfills his duties to create safe working conditions and obtain proper business
results. (me Menme 1800 npyKkoBaHHuX 3HAKIB)
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